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level you were matching at the end of
your most recent grant period.

[70 FR 39598, July 8, 2005]

§2521.90 If I am a new or replacement
legal applicant for an existing pro-
gram, what will my matching re-
quirements be?

If your organization is a new or re-
placement legal applicant for an exist-
ing program, you must provide match-
ing resources at the level the previous
legal applicant had reached at the time
you took over the program.

[70 FR 39598, July 8, 2005]

§2521.95 To what extent may I use
grant funds for administrative
costs?

(a) Not more than five percent of the
grant funds provided under this part
for any fiscal year may be used to pay
for administrative costs, as defined in
§2510.20 of this chapter.

(b) The distribution of administrative
costs between the grant and any
subgrant will be subject to the ap-
proval of the Corporation.

(c) In applying the limitation on ad-
ministrative costs the Corporation will
approve one of the following methods
in the award document:

(1) Limit the amount or rate of indi-
rect costs that may be paid with Cor-
poration funds under a grant or
subgrant to five percent of total Cor-
poration funds expended, provided
that—

(i) Organizations that have an estab-
lished indirect cost rate for Federal
awards will be limited to this method;
and

(ii) Unreimbursed indirect costs may
be applied to meeting operational
matching requirements under the Cor-
poration’s award;

(2) Specify that a fixed rate of five
percent or less (not subject to sup-
porting cost documentation) of total
Corporation funds expended may be
used to pay for administrative costs,
provided that the fixed rate is in con-
junction with an overall 15 percent ad-
ministrative cost factor to be used for
organizations that do not have estab-
lished indirect cost rates; or

(3) Utilize such other method that
the Corporation determines in writing
is consistent with OMB guidance and
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other applicable requirements, helps
minimize the burden on grantees or
subgrantees, and is beneficial to grant-
ees or subgrantees and the Federal
Government.

[70 FR 39598, July 8, 2005]

PART 2522—AMERICORPS PARTICI-
PANTS, PROGRAMS, AND APPLI-
CANTS

Sec.

Subpart A—Minimum Requirements and
Program Types

2522.10 What definitions apply to this part?

2522.100 What are the minimum require-
ments that AmeriCorps subtitle C grant-
ees must meet?

2522.110 What types of programs are eligible
to compete for AmeriCorps grants?

Subpart B—Participant Eligibility,
Requirements, and Benefits

2522.200 What are the eligibility require-
ments for an AmeriCorps participant?
2522.206 To whom must I apply suitability
criteria relating to criminal history?
2522.206 What suitability criteria must I

apply to a covered position?

2522.207 What are the procedures I must fol-
low to determine an individual’s suit-
ability to serve in a covered position?

2522.210 How are AmeriCorps participants
recruited and selected?

2522.220 What are the required terms of
service for AmeriCorps participants, and
may they serve for more than one term?

2522.230 Under what circumstances may
AmeriCorps participants be released
from completing a term of service, and
what are the consequences?

2522.240 What financial benefits do
AmeriCorps participants serving in ap-
proved AmeriCorps positions receive?

2522.245 How are living allowances
bursed?

2522.250 What other benefits do AmeriCorps
participants serving in approved
AmeriCorps positions receive?

dis-

Subpart C—Application Requirements

2522.300 What are the application require-
ments for AmeriCorps program grants?

2522.310 What are the application require-
ments for AmeriCorps educational
awards only?

2522.320 May an applicant submit more than
one application to the Corporation for
the same project at the same time?
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